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5HVSLUDWRU\�7KHUDS\�)+�5637�7KHUDS\���%UHQGD�+�

,QVWUXFWLRQDO�'LVFLSOLQH�7HPSODWH
7DEOH�RI�&RQWHQWV

A. Program Information

B. FTES - Enrollment Trends

C. Sections - Enrollment Trends

D. Productivity - Enrollment Trends

E. Enrollment by Student Demographics

F. Student Course Success

G. Student Course Success by Demographics

$��3URJUDP�,QIRUPDWLRQ
Program Mission Statement
3OHDVH�HQWHU�\RXU�PLVVLRQ�VWDWHPHQW�KHUH�

Answer:

7KH�SURJUDP
V�PLVVLRQ�LV�WR�SURYLGH�DQ�RXWVWDQGLQJ�HGXFDWLRQDO�RSSRUWXQLW\�IRU�VWXGHQWV�LQ�WKHLU�SUHSDUDWLRQ�IRU�D�FDUHHU�DV�UHVSLUDWRU\
WKHUDSLVWV��DQG�WR�PHHW�RU�H[FHHG�WKH�QHHGV�RI�WKH�FROOHJH
V�VHUYLFH�DUHD�IRU�KLJKO\�TXDOLILHG�UHVSLUDWRU\�WKHUDSLVWV��7KH�SURJUDP
V
SULPDU\�IXQFWLRQ�LV�WR�PHHW�WKH�HGXFDWLRQDO�DQG�FDUHHU�JRDOV�RI�RXU�GLYHUVH�VWXGHQW�SRSXODWLRQ�WKURXJK�WUDLQLQJ��HGXFDWLRQ��DQG
SUHSDUDWLRQ�ZLWK�VWDWH�RI�WKH�DUW�HTXLSPHQW�DQG�ZLWK�TXDOLILHG�LQVWUXFWRUV�ZKR�FXUUHQWO\�ZRUN�LQ�WKH�ILHOG��7KH�SURJUDP�VXSSRUWV�WKH
FROOHJH
V�PLVVLRQ�VWDWHPHQW�DQG�RXU�GLYHUVH�DQG�PXOWLFXOWXUDO�FRPPXQLWLHV�

Program Level Student Learning Outcomes
3OHDVH�OLVW�WKH�SURJUDP�OHYHO�VWXGHQW�OHDUQLQJ�RXWFRPHV�

Answer:

3/2�1R�����8SRQ�VXFFHVVIXO�FRPSOHWLRQ�RI�WKH�FXUULFXOXP�IRU�WKH�5HVSLUDWRU\�7KHUDS\�3URJUDP�WKH�VWXGHQW�ZLOO�KDYH�DFTXLUHG�WKH
QHFHVVDU\�NQRZOHGJH��VNLOOV�DQG�YDOXHV�IRU�WKH�SUDFWLFH�RI�5HVSLUDWRU\�7KHUDS\��3/2�1R�����$W�WKH�FRPSOHWLRQ�RI�WKLV�SURJUDP�VWXGHQWVQHFHVV�怀㕓KLV��Sఀ镰էKH��q冀圀堀䜀̀刀䤀̀㔀䠀嘀匀䰀唀䐀圄䠀䘀䠌�瀅케䠀圀Ԁ䰀嘀砀ༀ匌䤀̄䠀저̀䘀ༀᨀ䘀䠀嘀嘀䠀䘀䠌�瀅挀茀焅�、ꀊ聖】瀄者 DULDEOHV�DQG�7 UHQGV
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3URJUDP�SURGXFWLYLW\�KDV�GHFOLQHG�EXW�LW�LV�DQWLFLSDWHG�WKDW�WKH�DGGLWLRQ�RI�WKH�LQWHUYHQWLRQDO�SXOPRQRORJ\�DVVLVWDQW�SURJUDP�ZLOO�KHOS
RIIVHW�WKLV�GHFUHDVH��7KH�SURGXFWLYLW\�GDWD�IRU�WKH�UHVSLUDWRU\�WKHUDS\�SURJUDP�GRHV�QRW�WDNH�LQWR�DFFRXQW�$+6���$��$+6���%��$+6���$�
$+6���&�DQG�$+6���&��'DWD�IRU�WKHVH�FRXUVHV�VKRXOG�EH�LQFOXGHG�DQG�IDFWRUHG�LQ�ZKHQ�FDOFXODWLQJ�SURGXFWLYLW\��$GGLWLRQDOO\�WKH�ODE
VHFWLRQV�IRU�5637���$����&�DQG���$�ZHUH�UH�HYDOXDWHG�DQG�FODVVLILHG�DV�&DWHJRU\���ODE�ORDGV�

���'RHV�WKH�GDWD�WUHQG�VXJJHVW�FKDQJHV�DUH�QHFHVVDU\�WR�LPSURYH�SURGXFWLYLW\"
 \HV
 QR

,I�\HV��GHVFULEH�WKH�SURSRVHG�DFWLRQV�IRU�VWDELOL]LQJ�LQFUHDVLQJ�WKH�SURGXFWLYLW\�QXPEHU�

Answer:

&KDQJHV�WKDW�FRXOG�LQFUHDVH�SURGXFWLYLW\�ZRXOG�LQFOXGH�WKH�DGGLWLRQ�RI�FOLQLFDO�VLWHV�DQG�SODFHPHQW�RSSRUWXQLWLHV�IRU�VWXGHQWV��2XU
FXUUHQW�'&(��/LVD�+LOOV�KDV�EHHQ�ZRUNLQJ�WRZDUGV�H[SDQGLQJ�RXU�FOLQLFDO�DIILOLDWHV�DQG�KDV�DGGHG�WKUHH�QHZ�VLWHV��7KH�QHZ�,3$�SURJUDP
LV�LQ�LWV�VHFRQG�FRKRUW�DQG�WKHUH�KDV�EHHQ�JURZLQJ�LQWHUHVW��$�SURSRVDO�KDV�EHHQ�VXEPLWWHG�WR�WKH�$PHULFDQ�$VVRFLDWLRQ�IRU�5HVSLUDWRU\
&DUH�WR�SUHVHQW�DW�WKH�QH[W�1DWLRQDO�FRQYHQWLRQ��,I�DSSURYHG�WKLV�RSSRUWXQLW\�FRXOG�KHOS�VSUHDG�DZDUHQHVV�IRU�WKH�SURJUDP�DQG�LQFUHDVH
HQUROOPHQW��,QFOXGLQJ�WKH�$+6�FRXUVHV�WKDW�DUH�SDUW�RI�WKH�SURJUDP�FRXOG�DOVR�LQFUHDVH�SURGXFWLYLW\�

(��(QUROOPHQW�E\�6WXGHQW�'HPRJUDSKLFV

(QUROOPHQW�'LVWULEXWLRQ
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(QU�'LVWULEXWLRQ�E\�6WXGHQW�'HPRJUDSKLFV
%LRORJLFDO�	�+HDOWK�6FLHQFHV���5HVSLUDWRU\�7KHUDS\�)+

by Gender
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by Ethnicity
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$IULFDQ�$PHULFDQ �� �� �� ��� �� ��� �� ��� �� ��

$VLDQ ��� ��� ��� ��� ��� ��� ��� ��� ��� ���
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https://foothill.edu//programreview/prg-rev-docs/fh-programreview2019_20enroll-by-gender-and-declared-major.pdf
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���,Q�WKH�GDWD�WDEOH�DERYH��ZKDW�GR�WKH�GDWD�WUHQGV�LQGLFDWH�DERXW�SURJUDP�HQUROOPHQW�E\�HWKQLFLW\"

$IULFDQ�$PHULFDQ
 WKH�GDWD�WUHQG�VKRZV�DQ�LQFUHDVH�LQ�WKH�$IULFDQ�$PHULFDQV�HQUROOPHQW�UDWHV
 WKH�GDWD�WUHQG�VKRZV�D�GHFUHDVH�LQ�WKH�$IULFDQ�$PHULFDQV�HQUROOPHQW�UDWHV
 WKH�GDWD�WUHQG�VKRZV�QR�FKDQJH�LQ�WKH�$IULFDQ�$PHULFDQV�HQUROOPHQW�UDWHV

$VLDQ
 WKH�GDWD�WUHQG�VKRZV�DQ�LQFUHDVH�LQ�WKH�$VLDQ�HQUROOPHQW�UDWHV
 WKH�GDWD�WUHQG�VKRZV�D�GHFUHDVH�LQ�WKH�$VLDQ�HQUROOPHQW�UDWHV
 WKH�GDWD�WUHQG�VKRZV�QR�FKDQJH�LQ�WKH�$VLDQ�HQUROOPHQW�UDWHV

)LOLSLQ[
 WKH�GDWD�WUHQG�VKRZV�DQ�LQFUHDVH�LQ�WKH�)LOLSLQ[�HQUROOPHQW�UDWHV
 WKH�GDWD�WUHQG�VKRZV�D�GHFUHDVH�LQ�WKH�)LOLSLQ[�HQUROOPHQW�UDWHV
 WKH�GDWD�WUHQG�VKRZV�QR�FKDQJH�LQ�WKH�)LOLSLQ[�HQUROOPHQW�UDWHV
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/RZ�HQUROOPHQW�E\�1DWLYH�$PHULFDQ�DQG�3DFLILF�,VODQGHU�VWXGHQWV�VKRXOG�EH�DGGUHVVHG��2XWUHDFK�WR�WKRVH�FRPPXQLWLHV�ZLWK�KLJK
UHSUHVHQWDWLRQ�VKRXOG�EH�LQFOXGHG�LQ�DQ\�SURSRVHG�SODQ�WR�DGGUHVV�WKLV�SUREOHP�

)��6WXGHQW�&RXUVH�6XFFHVV

&RXUVH�6XFFHVV�5DWHV�E\�8QLW
&RXUVH�6XFFHVV
%LRORJLFDO�	�+HDOWK�6FLHQFHV���5HVSLUDWRU\�7KHUDS\�)+
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*UDGHV 3HUFHQW *UDGHV 3HUFHQW *UDGHV 3HUFHQW *UDGHV 3HUFHQW *UDGHV 3HUFHQW

6XFFHVV ��� ��� ��� ��� ��� ��� ��� ��� ��� ���
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b. Student Course Success by Ethnicity
7KHVH�TXHVWLRQV�FRQFHUQ�WKH�FRXUVH�VXFFHVV�UDWHV�RI�VWXGHQWV�E\�HWKQLFLW\�

���,Q�WKH�GDWD�WDEOH�DERYH��ZKDW�GRHV�WKH�GDWD�WUHQG�LQGLFDWH�DERXW�SURJUDP�VWXGHQW�FRXUVH�VXFFHVV�E\�HWKQLFLW\"

$IULFDQ�$PHULFDQV
 WKH�GDWD�WUHQG�VKRZV�DQ�LQFUHDVH�LQ�WKH�$IULFDQ�$PHULFDQV�FRXUVH�VXFFHVV�UDWHV
 WKH�GDWD�WUHQG�VKRZV�D�GHFUHDVH�LQ�WKH�$IULFDQ�$PHULFDQV�FRXUVH�VXFFHVV�UDWHV
 WKH�GDWD�WUHQG�VKRZV�QR�FKDQJH�LQ�WKH�$IULFDQ�$PHULFDQV�FRXUVH�VXFFHVV�UDWHV

$VLDQ
 WKH�GDWD�WUHQG�VKRZV�DQ�LQFUHDVH�LQ�WKH�$VLDQ�FRXUVH�VXFFHVV�UDWHV
 WKH�GDWD�WUHQG�VKRZV�D�GHFUHDVH�LQ�WKH�$VLDQ�FRXUVH�VXFFHVV�UDWHV


$VLDQ
�

�

�

$VLDQ

WKH�GDWD�WUHQG�VKRZV�ő�LQFUHDVH� ᔐ0WKH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG�VKRZV�̈́�GHFUHDVH� 㑀0їKH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG�ŀ刔ၖKRȇV刘㄀̀圀

$VLDQ

WWW

$VLDQ

WKH�GDWD�WUHQG�VKRZV�⑑�LQFUHDVH�"䔐0WKH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG�VKRZV�♄�GHFUHDVH�"摀0їKH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG�ŀ刔ၖKRʁ　

$VLDQ

WKH�GDWD�WUHQG�VKRZV�㙑�WKH�$IULF#攐0WKH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG�VKRZV�㡑�WKH�$IULF#蔐0՗KH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG�ŀ刔ၖKRɂԐ0ՠ0Րༀ

$VLDQ

WKH�GDWD�WUHQG�VKRZV�䝑�LQFUHDVH�$甐0WKH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG�VKRZV�䥄�GHFUHDVH�$鑀0їKH�$VLDQ�FRXUVH�VXFFHVV�UDWHVWKH�GDWD�WUHQG��
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7KLV�IRUP�LV�FRPSOHWHG�DQG�UHDG\�IRU�DFFHSWDQFH�

 QR

,I�\HV��GHVFULEH�WKH�SURSRVHG�DFWLRQV�IRU�VWDELOL]LQJ�LPSURYLQJ�WKH�FRXUVH�VXFFHVV�E\�HWKQLFLW\�

Answer:

1�$

8VH�WKLV�RSSRUWXQLW\�WR�SURYLGH�IHHGEDFN�RQ�WKH�WHPSODWH�RU�DGGUHVV�D�WRSLF�WKDW�ZDV�QRW�SUHYLRXVO\�GLVFXVVHG�

Answer:

7KH�QHZ�IRUP�LV�XVHU�IULHQGO\�
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Respiratory Therapy-FH RSPT Therapy - Brenda H.

Career and Technical Education Programs Addendum
Table of Contents

A. Re-Accreditation Information

B. Advisory Board

C. Regional Labor Demand

D. Regional Labor Supply

E. Regional Wages

F. Program 13.5 Course Completion

G. Program Graduate Employment Rates

A. Re-Accreditation Information
1. When was your last re-accreditation visit?

Answer:

The last accreditation site visit was October 26-27, 2015.

2. Did the program maintain accreditation?
 yes
 no

3. Were there any commendations/special mentions identified? If yes, please elaborate.

Answer:

The following strengths were identified: Program personnel are student centered and program focused. Extremely hard working and
dedicated to the program. Administration is very supportive of both program and faculty. Advisory committee is extraordinarily engaged
and committed to the program. Students are excited to be in the program. They are also very interested in the opportunity to grow in

facilities, personnel, etc.)?

Answer:

The following citations were issued: Program Director's administrative responsibilities have increased significantly while her teaching
duties continue at the same level (40-50 students consistently in the program). A third, full time faculty member would seem to be
needed to ensure that sufficient personnel resources are available to the program. Director of Clinical Education (DCE) has an 11 month
contract whereas students are in clinics 12 months of the year. DCE is responsible for all aspects of clinical education for the program
and must be available at all times when students are in clinicals. Program is currently utilizing the AARC preceptor education program.
However, discussion with clinical instructors indicate that there is no training specifically directed at inter-rater reliability. Students/
graduates confirm that preceptor evaluations vary both by preceptor and clinical site. Interview with the medical director revealed that he
doesn't currently participate in non-clinical aspects of student education. There have been discussions regarding getting him involved, to
which he appears receptive. He works with students in the clinical area at Stanford, but neither current students or graduates know how
he is related to the program. Both these issues need to be addressed.

The proposal was made to change the 11 month contract of the DCE to a
12 month contract to comply with accreditation requirements. The DCE proposed training and on-going assessments to ensure inter-
rater reliability is achieved. The curriculum was changed to allow more interaction between the medical director and the students and
the academic setting. FH agreed to compensate the medical director for time spent coordinating and supporting the program.
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https://www.calpassplus.org/LaunchBoard/Community-College-Pipeline.aspx
https://www.loom.com/share/9651715dfbe343cca3f1ba0aaee458d2
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2. Describe the regional demand for labor in this sector. If the projected data trend shows an increase or decrease
in labor demand, explain why.

Answer:

There is an estimated increase in demand of 11.9%. In the last reported year 2016-2017, the placement rate was 83%. The estimated
increase in demand can be attributed to an aging population and a retiring work force.

D. Regional Labor Supply
Visit https://www.calpassplus.org/LaunchBoard/Community-College-Pipeline.aspx (https://www.calpassplus.org/LaunchBoard/Community-
College-Pipeline.aspx) to view your program data.

For questions on navigating the LaunchBoard website for Regional Labor Supply, see the user guide here
https://www.loom.com/share/a8ba18e6897d4983aa9c10d9176429c4 (https://www.loom.com/share/a8ba18e6897d4983aa9c10d9176429c4) or
contact Teresa Ong at ongteresa@fhda.edu or (650) 949-7794.

1. In the data table, what does the regional labor supply data trend indicate?
 the data trend shows an increase

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http@销 .calpassplus.org/LaunchBoard/Community-College-Pipeline.aspx (ht@销 .calpassplus.org/LaunchBoard/Community-
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https://www.calpassplus.org/LaunchBoard/Community-College-Pipeline.aspx
https://www.loom.com/share/a8ba18e6897d4983aa9c10d9176429c4
https://www.calpassplus.org/LaunchBoard/Community-College-Pipeline.aspx
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https://foothill.edu/programreview/prg-rev-docs/fh-cte-program-13.5-units.pdf
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