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Actions taken and progress made in accomplishing the improvement.

2XU�DFWLRQV�IRU�SURJUDP�LPSURYHPHQW�DUH�WR�LQFUHDVH�HQUROOPHQW��DFFHVVLELOLW\��VWXGHQW�VXFFHVV��SURYLGH�SURJUDP�IOH[LELOLW\�DQG�FDUHHU
DGYDQFHPHQW�RSSRUWXQLWLHV�WR�DOO�VWXGHQWV�DQG�PHHWLQJ�WKH�JRDOV�RI�6WURQJ�:RUN�)RUFH�&7(�

$GYDQFHG�/HYHO�&HUWLILFDWH����PRQWKV

7KH����ZHHN��(QWU\�/HYHO�SURJUDP�WRWDOV����XQLWV�FRQVLVWLQJ�RI����FRXUVHV�DQG�RQH�H[WHUQVKLS�URWDWLRQ��:LWK�DQ�additional TXDUWHU�RI���
XQLWV��FRQVLVWLQJ�RI���FRXUVHV�DQG�another�H[WHUQVKLS�URWDWLRQ��VWXGHQWV�FDQ�REWDLQ�DQ�$GYDQFHG�OHYHO�FHUWLILFDWH��)RU�VWXGHQWV�WKDW
FRPSOHWH�*(�FRXUVH�UHTXLUHPHQWV��WKH\�FDQ�DOVR�HDUQ�DQ�$6�'HJUHH�LQ�3KDUPDF\�7HFKQRORJ\��

Progress:���������SLORWHG�WKH�QHZ�VWDFNDEOH�(QWU\�DQG�$GYDQFHG�/HYHO�3KDUPDF\�7HFKQLFLDQ�&HUWLILFDWH�3URJUDP�WR�PHHW�RXU�SURJUDP
JRDOV��LQFUHDVH�HQUROOPHQW��DFFHVVLELOLW\��DQG�SURYLGH�SURJUDP�IOH[LELOLW\�DQG�FDUHHU�DGYDQFHPHQW�RSSRUWXQLWLHV��:H�KDYH�QRZ�HVWDEOLVKHG�D
SDWKZD\�IRU�VWXGHQWV�WR�WKHLU�Doctor of Pharmacy Degree WR�FRPSOHWH�$//�WKHLU�SUH�UHTXLVLWHV�FRXUVHV�IRU�3KDUPDF\�6FKRRO�VROHO\�DW
)RRWKLOO�&ROOHJH��

ACTION #2 taken:�&UHDWH�D�dual enrollment “3KDUPDF\�&DUHHUV�3DWKZD\´ ZLWK�VWDFNDEOH�FHUWLILFDWHV�

3KDUPDF\�$VVLVWDQW��$LGH�&OHUN��&HUWLILFDWH
%DVLF�3KDUPDF\�7HFKQLFLDQ�&HUWLILFDWH

&UHDWLRQ�RI�D�ORZ�EDUULHU��dual enrollment, VWDFNDEOH�3KDUPDF\�&DUHHUV�&7(�SDWKZD\�SURJUDP�HPSRZHUV�VWXGHQWV�WR�DFKLHYH�WKHLU�JRDO
EHJLQQLQJ�LQ�KLJK�VFKRRO��7KLV�GLUHFWO\�SURYLGHV�VWXGHQWV�ZLWK�opportunities WR�SXUVXH�FDUHHUV�QRW�RQO\�ZLWKLQ�WKH�SKDUPDF\�ð
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	Name: Nancy Cheung
	Date2_es_:date: 01/28/2023
	Comment: I commend the Program Director for the actions for program improvement to increase enrollment, accessibility, student success, provide program flexibility and career
advancement opportunities to all students and meeting the goals of Strong Work Force/CTE.

I agree with and recommend evaluating ways to offering competitive wages for retaining Allied Health faculty.  


