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Q: Does the Working Spouse Rule apply to benefits besides United Healthcare? 

A: No. You can have your spouse covered under other benefit programs (i.e., dental) without 
needing to fill out the Medical Plan Affidavit. 

Q: Can I cover my domestic partner on my benefits? 

A: No. Domestic partners are not eligible for coverage in SLU's benefit plans. 

Flexible Spending Accounts (FSAs) 

Q: I'm not 100% sure what my dependent care costs will be next year. Can I make changes 
during the year? 

A: There are various situations where the IRS permits changes to be made to Dependent Care 
FSA elections. You can make an election change for significant increases or decreases in the cost 
of coverage. For example, a change in residence or work location causes you to change daycare 
providers, and the new daycare center is more expensive. Another situation may be if you or 
your spouse changes work schedules (including to or from part-time status) and you require 
more childcare; you may increase or decrease the amount consistent with the change in cost. 
You may change your Dependent Care FSA election within 30 days of changing qualified 
dependent daycare expenses. 

Q: What are the FSA contribution limits? 

A: Contributions to a Healthcare Flexible Spending Account are currently limited to $3,200. * 

Q: What are the DCFSA Contribution Limits? 

A: If you are married and filing a joint return or a single parent, you may contribute up to $5,000 
per year to your Dependent Care Flexible Spending Account (DCFSA). If you are married and 
filing separately, you may contribute up to $2,500 per year per parent. * 
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Q: How long do I have to use the healthcare FSA funds? 

A: Employees may take advantage of SLU's 75-day plan year extension. Should employees have a 
remaining balance of FSA funds at the end of the traditional plan year (December 31), the 
remaining funds are available until March 15 of the following year. 

Employees will also have up to ninety days after the end of the plan year (December 31) to 
submit reimbursement claims for eligible expenses incurred until the plan year extension before 
the remaining balances are forfeited. All claims must be submitted to Optum Financial no later 
than April 30. 

Please note: If you are moving from an FSA to an HSA under the QHDHP, the grace period does 
not apply. As of December 31, no funds can remain in the healthcare FSA. If funds remain as of 
December 31, your HSA employee and employer contribution will be delayed until April. 

Q: How long do I have to use the dependent FSA funds? 

A: Employees will also have up to ninety days after the plan year's end (December 31) to submit 
reimbursement claims for eligible expenses incurred until December 31, 2025, before the 
remaining balances are forfeited. All claims must be submitted to Optum Financial by April 30. 

Health Savings Account (HSA) 

Q: Should I be aware of anything if I move from a healthcare FSA in 2024 to an HSA in 2025? 

A: Under IRS rules, you cannot be covered by a healthcare FSA and an HSA simultaneously, so 
you cannot use the grace period under the healthcare FSA. You must use all your healthcare FSA 
funds by 12/31/2024, or your employer seed money and employee contributions will be delayed 
until April 2025. 

Q: When will I get the employer contribution for the Health Savings Account (HSA)? 

A: The employer contribution from SLU will be deposited into your HSA with Optum Bank on the 
same date as your first paycheck in January unless you are moving from a healthcare FSA in 2024 
to an HSA in 2025. If you are in this situation and have healthcare FSA funds remaining by 
12/31/2024, your employer contribution and employee contributions will occur on the first 
available payroll in April 2025. 
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Q: What is the employer contribution? 

A: If you enroll in HSA as part of Open Enrollment, the employer contribution will be based on 
your QHDHP plan coverage level as of 1/1/2025. If you are enrolled in the HSA as of 1/1/2025 
and have employee-only coverage, SLU will contribute $400 to your HSA. If you are enrolled in 
the HSA as of 1/1/2025 and have any other coverage level for QHDHP, SLU will contribute $800 
to your HSA. 

Q: What are the 2025 HSA Limits? 

A: The annual limit on HSA contributions for 2025 will be $3,900 for self-only and $7,750 for 
family coverage. If you are 55 or older by December 31, 2025, you can contribute an additional 
$1,000 per year. Please note, however, that these are maximum annual limits, and the limit that 
applies to you may vary based on your specific situation. You need to follow IRS rules to ensure 
that you are not over-contributing to your HSA and avoid any tax surprises next year. For more 
information, please see the Optum HSA Guide. 

Life Insurance 

Q: Will I need to complete Evidence of Insurability (EOI) to increase my life insurance elections 
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A: Open Enrollment guides are posted on the SLU HR website when available. If you need more 
information, please contact the HR Benefits Office at 314-977-2595 or benefits@slu.edu. 

*The IRS has not determined the 2025 contribution maximum. 




