
 
Faculty Council Meeting  

Zoom Meeting Thursday October 1,  3:30– 5:30 pm 
 

MINUTES 
 

1. Approve the minutes from the September meeting.  APPROVED 
 
2. Dean’s Comments (see Appendix) 

 
During the Dean’s Comments on Possible Revision to the Spring Term Calendar, 
representatives from the Faculty Senate provided details about the two options.  A straw 
poll was taken with the following results: 
 

• 7 people favored the option of starting on Jan 28, with 1 day of spring break and 
Good Friday off. 

• 24 people favored the option of starting Feb 1, with no spring break and Good 
Friday off, but one less teaching day than the other option. 

• 12 people indicated no preference. 
 

3. Committee Reports: 
 

a. Academic Affairs – Kathryn Kuhn NO REPORT 
 
b. Academic Honesty – Tony Hasler.    

All outstanding cases have hearings scheduled and they are grateful for the extra 
help. 
 

c. Board of Graduate Education – Dan Warren. MOTION APPROVED 
Background files at



 
d. Core Curriculum Committee – Lova Randrianarivony  

They received UUCC subcommittee disciplinary expert nominations and sent 
recommendations to the dean. 
 

e. Curriculum Committee – Mike May  MOTION APPROVED 
 

Background files at 
https://drive.google.com/drive/folders/1Vsh23Ukcipu9tEVsls-
K7sjh5s6cVsUt?usp=sharing 
 
On behalf of the committee I move that the council approve the following 
additions, deletions, and changes that were approved at the September meeting 
of the undergraduate curriculum committee. 
 
From the Department of Biology 
Course Deletions: 
BIOL 3440 Embryology (5, Lab) 
BIOL 3500 Biodiversity of Africa I (0)  
BIOL 3510 Biodiversity of Africa II (3) 
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poll where FC members can indicate their degree of agreement with each comment.  This 
will all happen between now and mid-October.



April Trees with all Arts & Sciences graduate coordinators, who have been invited 
to consult their departmental colleagues and to deliver feedback to their 
division’s GAAC representative. Please contact your department’s graduate 
coordinator if you’d like to examine Nursing’s full proposal. 

 
 

6. Other:  
 

Question regarding the staffing of the diversity committee. 
 
In a September 17 email, Interim Provost Lewis wrote: 

Recently, I spoke with the deans of our schools and colleges to outline a process 
by which we will ensure a diverse pool of candidates when filling each open 
faculty position. The process includes 2 checkpoints to monitor the search’s 
progress. Dr. Smith will lead a group of faculty and staff to oversee this 
monitoring process. Working with Dr. Smith, if the applicable dean, department 
chair or I determine that the pool of candidates for any given search is not 
sufficiently diverse, we will pull the plug on that search and request that the 
search start over. 

The Faculty Council fully supports the goal of this committee, but has questions about 
the mechanism for staffing it. Does the Faculty Manual allow an appointed committee to 
exert advisory influence over searches? The Faculty Manual only says: 
 

For full-time positions, a search committee composed primarily of faculty 
members ordinarily will be established to identify and interview candidates. The 
Equal Employment Opportunity Policy and Affirmative Action Plan of the 
University will be followed in searching for, interviewing, and choosing among 
candidates.  

 
It appears that the group led by Dr. Smith will ensure that the Equal Employment 
Opportunity Policy and Affirmative Action Plan are followed. However, there is no clear 
mechanism described for choosing the members of the committee. The committee also 
appears to be one formed in an ad hoc fashion and without a clear description of 
membership.  
 

Motion: 
 
The Faculty Council of the College of Arts and Sciences requests the Faculty 
Senate Executive committee to direct the senate Governance Committee (and/or 
any other relevant senate committees) whether a committee as described in 
Interim Provost Lewis’ email is consistent with the role of faculty in searching for, 



interviewing, and choosing among candidates, and that the relevant senate 
bodies consult with representatives of the local AAUP chapter in this process. 
 
Given the desirability of ensuring the observance of the Equal Employment 
Opportunity Policy and Affirmative Action Plan of the University and the need for 
consistency, the Faculty Council further requests the Senate to explore a 
mechanism for the creation of a standing committee to ensure future compliance 
with University policies and goals. 
 

MOTION APPROVED 
 
 

7. 



Dean’s Report 
Faculty Council
October 1, 2020



Highlights from University Leadership 
Meeting (09/29/2020)
• Fall 2020 Census
• Total University Student 

Headcount
• Fall to Fall retention rate at 

90% (tracking with previous 
years)
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Highlights from University Leadership 
Meeting (09/29/2020)
• !"##$%&%&$'()*+*
• ',##(-($.("/0,+)1*



Highlights from University Leadership 
Meeting (09/29/2020)
• COVID Update



Highlights from University Leadership 
Meeting (09/29/2020)
• Spring Semester Planning ongoing, but anticipate coming back no 

earlier than February 1
• Planned updates to Office 365 will occur after Fall semester ends to 

minimize disruption
• New features, improved functionality
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